Sonar Technician, Surface - B340

600 Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA |SHORE|( PG | SEA | INv | BA |SHORE| INv | BA | SEA + [TOTA |[TOTA
SHORE [L INV | L BA
500 A _ 1ST 50 36 |[E1-3 | 43.6%| 167 383f#####| 53 1| 57.3%| 220 384
2ND 60 36 ||E4 89.4%| 572 640] 119.0%| 100] 84| 92.8%| 672 724
400 - 3RD 48 36 |[ES 93.4%| 621 665| 102.6%| 278 271] 96.0%| 899 936
R\ 4TH 48 36 |[E6 83.5%| 279| 334 115.4%| 308 267 97.7%| 587 601
300 J /— \ M 5TH 36 36 |[E7 |[226.8%| 127 56| 62.4%| 121 194] 99.2%| 248 250
LY ™ 6TH 36 36 ||[E8 57.0%| 65 114] 193.0%| 83| 43| 94.3%| 148 157
NN
200 | N 7TH 36 36 |[E9 | 100.0% 3 3] 81.8% o] 11| 85.7%| 12 14
i Total| 83.6%| 1834 2195 109.3%| 952 871] 90.9%| 2786] 3066
100 + ADV OPP. (Cycles 249/250/252)
'| H i Pay Grade E1-3 E4 E5 E6 E7 E8 E9
o LRI \ All-Navy TIR 28.5% 17.8% 10.3% 24.4% 12.7% 13.4%
N SRR R R R e R o o R o o R STG TIR 31.2% | 144% | 4.6% 15.4% | 15.6% 0.0%
[eNeoloNeoloNoNoloNoNoloNololoNololoNolololoNoeNoeNe Ne) e Neo)le)Ne)le))
ANANNANNNNANNNNANNNANNNNNANNNNAAAAAAA
==2022 EPA  —E3 ——E4 E=E5 f—CEG Zone Inf ZONE A(ZONE B(ZONE C(ZONE D|ZONE E|ALL ZONES
| — Y g s E8 . O E==a WIP 2023 EPA
FY22 Manning: 85.0% | 69.0% | 88.0%
EPA by Paygrade vs Inventory FYTD RENL Rate: || 62.5% | 49.3% 76.7% 91.4% 20.0% 61.8%
E9 FY23 Manning: 88.0% 71.0% 92.0%
E8 NOTES
E7 wiP *ABSULUTELY NO CONVERT OUT*
f ] O 2022 EPA
E6 #" IF A SAILOR WHO DESIRES TO RE-ENLIST DOES NOT HAVE A
Es | ] HINV REENLISTMENT QUOTA, PLEASE CONTACT THE APPLICABLE ENLISTED
JI_|_|_|_|I_'I B2023EPA| | COMMUNITY MANAGER TO DISCUSS OPTIONS.
E4
[ 1 Career Waypoin:
E3 .
e * Convert out NOT being offered.
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General:
* Not approving early separations
E7 ES E9 | TOTAL
% INV to FY22 EPA
EPA (FY22) 542 849 978 660 268 152 14 3463
INVENTORY| 578 773 973 658 272 155 12 3421

INV +WIP / FY22 EPA

INVENTORY|

3338,

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)

As of Date:

04-Mar-22



